
	
	
	
Data scientists: Post-graduate qualifications requested in 45% of job 
advertisements and over 50% of positions advertised salaries over £50,000 
 
 
JOBLIFT ANALSES THE UK’S DATA SCIENTIST JOB MARKET AND DETERMINES THE SKILLS 
POTENTIAL CANDIDATES ARE REQUIRED TO POSSESS 
 
13th February 2018 – The role of a Data Scientist has been tipped as one of the most in-demand 
and attractive jobs of the future. With increasingly high competition for vacancies and the 
suggestion that Data Scientists will be somewhat exempt from the threat of robotic job 
replacement, job search platform Joblift has analysed the recruiting trends in Data Scientist 
roles in the UK. The data shows the most in-demand skills (soft and hard) that employers look 
for in potential candidates, as well as highlighting average increase, salary, and most 
dominant locations.  
 
 
LONDON DOMINATES THE DATA SCIENTIST JOB MARKET, AND 93% OF ALL VACANCIES 
ADVERTISED A SALARY ABOVE THE NATIONAL AVERAGE 
 
According to Joblift, 8,672 Data Scientist vacancies have been posted in the UK in the last 12 
months. These positions have seen an average monthly increase of 3%, in comparison to a 
2% increase in the whole UK job market on average each month. Unsurprisingly, London 
dominates when it comes to the location of Data Scientist roles in the UK. The capital housed 
53% of all vacancies last year, almost 13 times more than second place Cambridge and over 
16 times more than third place Manchester. Furthermore, in terms of salary, the study shows 
that 51%, of the 3,530 job postings that stated a wage, advertised a salary of over £50,000, 
with an average advertised salary of around £49,000. Only 7% of all job vacancies stated a 
salary below £30,000, meaning at least 93% of Data Scientist vacancies offered pay 
significantly higher than the UK’s average wage of £28,6001. 
 
 
HIGHLY SKILLED CANDIDATES ONLY: PHDS REQUESTED IN 1 IN 10 JOB ADVERTISEMENTS 
AND ONLY A FIFTH OF POSTINGS DO NOT MENTION PROGRAMMING LANGUAGE 
FLUENCY 
 
Additionally, and as to be expected, Joblift determined that knowledge of programming 
systems was the most requested hard skill, being mentioned in 83% of job advertisements. 
Delving deeper, Python, mentioned in 6,334 postings, was the most popular programming 
language to understand. The data also shows that previous work experience is essential for 
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Data Scientist employers (5,537 mentions), as is post-graduate studies. 849 job 
advertisements mentioned the need for candidates to hold a PhD and 1,342 requested a 
Master’s degree. Adding to the need for highly qualified and skilled candidates, knowledge 
of SAS (Statistical Analysis Software) was requested in 1,456 job postings, while the ability to 
work with unstructured data was asked for in 563 vacancy postings. 
 
 
COMMUNICATION SKILLS AND AN ANALYTICAL MIND-SET TOP THE LIST, WHILE 
SPONTANEITY AND ASSERTIVENESS ARE THE LEAST DESIRED SOFT SKILLS 
 
Joblift also analysed the most frequently asked for skills in Data Science vacancies to 
determine what employers are looking for when sifting through candidate profiles. Based on 
the 8,672 job vacancies that were advertised in the last 12 months, the most desired soft skills 
in Data Science candidates are: 
 

1. Communication skills: 1,517 mentions 
2. Analytical mind-set: 1,451 mentions 
3. Passion: 984 mentions 
4. Dedication: 714 mentions 
5. Confidence: 623 mentions 

 
On other hand, being caring or empathetic (8 mentions), charismatic (7 mentions), people 
oriented (7 mentions), assertive (6 mentions), and spontaneous (5 mentions) were the least 
requested skills.  
 
 
About Joblift 
Joblift is a job search platform providing candidates with the most intuitive and frictionless 
experience during the recruiting process. Joblift applies latest machine learning techniques 
and big data-based algorithms to offer the optimal match between employer and job seeker. 
Currently active in the US, the UK, Germany, France and the Netherlands, Joblift cooperates 
with over 4.000 partners to incorporate over 10 million vacancies on its platform. Joblift is a 
highly energetic and entrepreneurial team led by the experienced founders Lukas Erlebach 
(CEO), Alexander Rausch (COO) and Malte Widenka (CTO), who most recently held C-Level 
positions at companies such as Zalando, Amorelie and Frontlineshop.   
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